
 
 
Collective Worship Policy  
 
This policy complies with the Equality Act 2010 and has been fully Equality 
Impact Assessed. 

 
Equality statement 
 
The governors and staff are committed to providing the full range of opportunities 
for all students, regardless of gender, disability, ethnicity, social, cultural or religious 
background. All students have access to the curriculum, and the right to a learning 
environment, which dispels ignorance, prejudice or stereotyping. 
 
Introduction 
 

St Augustine's is a welcoming family. 
Together we learn creatively; 

Achieving our hopes and aspirations; 
Respecting each other in the spirit of Jesus Christ. 

  (Mission Statement)    
  
Rationale 
  
Collective worship is an integral part of school life at St Augustine’s. Our Statement 
of Intent is that the daily Act of Worship shall: 

 form a fundamental part of the overall spiritual, moral, social and cultural 
education and guidance of all who take part; 

 help prepare our young people for life in modern Britain by actively 
promoting fundamental British values; 

 be within the context of the school’s Mission and Values Statements and 
contribute to its educational aims;  

 meet statutory requirements. 
  
Purpose 
  
The Statement of Intent frames this policy within the Mission Statement and the 
aims and objectives of the school.  The purpose of the Act of Worship is to: 
 

 provide students with a daily opportunity to worship God; 
 consider spiritual and moral issues and explore their own beliefs; 

 encourage participation (active involvement in the presentation) and/or 
response (listening to, reflecting on and joining in with the worship offered); 

 develop SMSC and British values; 
 help to develop a community spirit, promote a common ethos and shared 

values and to reinforce positive attitudes to the Catholic Christian faith.   

St Augustine of Canterbury Catholic High School 



  
Contextual Background 
  
St Augustine of Canterbury Catholic High School opened in 1987 following the    
reorganisation of eight Catholic sector high schools in the Borough of St Helens. St 
Augustine’s was designated to serve five Catholic parishes.  They are: 
 

· St Mary’s, Blackbrook* 
· Sts Peter and Paul, Haresfinch* 
· St Mary’s, Lowe House 
· St Patrick’s, Clinkham Wood 
· St Mary’s, Birchley* 

  
Only those schools marked * have a primary school.  In light of this and other 
anomalies regarding the school’s catchment, a significant proportion of the students 
admitted in recent years have not been of the Catholic faith.  Indeed, at times, this 
figure has not exceeded 35% of applicants.  Careful account therefore, has been 
taken of the school’s denominational mix in agreeing this policy and in the use of 
themes, materials, format and delivery of the daily Act of Worship. 
  
Chaplaincy 
  
With the shortage of priests to provide sacramental worship and curriculum support 
on a regular basis for our community, the Governors decided to employ a full-time 
Chaplain in 2001.  The post was open to all, religious and laity, and a Lay Chaplain 
was appointed.  This was to develop spirituality across the entire curriculum and 
obviously this person would have a large part to play in Collective Worship at the 
school.  For example, the Chaplain will lead House group assemblies, organise and 
prepare Mass in school, offer and lead a retreat programme, establish a Chaplaincy 
and Faith in Action Group, develop justice and peace throughout the school, support 
staff with ideas for prayer and worship and develop a Collective Worship Handbook 
for staff based on the Liturgical Year and the RE curriculum. 
  
Resources 
  
Careful attention has been given to the availability of resources within school.  A 
number of texts are available underneath the staff trays in the staff room and in the 
Chaplain’s room, such as Praying Each Day of the Year by Brother N. Hutchinson.  
The Chaplain has produced a Collective Worship ‘Prayer’ Handbook which staff are 
encouraged to use and colleagues receive a weekly PowerPoint presentation for use 
in form time.  The Chaplain will offer any advice necessary regarding Collective 
Worship, as will members of the RE Department. 
  
The school actively encourages the involvement of students and groups to create        
opportunities for the enrichment of the experience for all concerned including: 
  

 a variety of approach, setting, format and delivery; 
 involvement of students, staff, governors, guest speakers, members of 



the clergy and charitable organisations; 
 use of materials and media including: the Gospels, visual images, music, 

drama, literature, T.V., screen, projector and lap-top, prayer leaflets, 
hymn sheets, assembly books; 

 links to the Liturgical Year.  For example, Harvest, Advent, Christmas, 
Lent, Easter, Pentecost, Saints’ Days as well as other cultural and social 
events in the secular calendar;   

 Year Prayers have been issued to encourage a sense of identity within 
the community and to encourage students to pray together; 

 Student Planners contain a page of traditional and popular prayers, 
which can be used during collective worship.  This also encourages 
students to memorise prayers; 

 students are encouraged to write their own prayers and to share these 
in form time in particular.  For example, the RE curriculum at KS3 
begins each year with students writing prayers about the year ahead.  
These are then passed onto form tutors and they are used in form time; 

 in all planning and delivery of such experiences, account will be taken of 
the age, ability, interests and prior experiences of the individuals 
involved. 

  
Current Practice 
  

1. Assemblies/Daily Act of Worship 
  

This will form part of: 
  

House Group Assembly – House Managers, Chaplain and LT members in rota 
(Nugent Arts Arena) 

  
Or Tutor group assembly/tutorial – form tutors (form bases) 
  

Attendance is expected of all students* (House group and tutor group) and 
staff according to the demands of duties but in principle all staff* should 
attend assemblies/act of worship as follows: 
  
The LT will lead or attend their own designated House group/tutor group act 
of worship unless other ‘specific’ duties call. 
  
The Chaplain will lead a House group assembly on a three weekly cycle but 
should attend all assemblies unless absent, in a meeting or a form tutor act of 
worship demands otherwise. 
  
The House Manager is as of the LT with the emphasis being on the 
organisation of House group assemblies and other duties at this time. 
  
Tutors will attend House group assemblies on a weekly basis with their form 
and with their own tutor group on other days.  They may also have a role in 
leading year group assemblies with the support of the Chaplain as directed by 



the House Manager. 
  
Other Staff not assigned to a tutor group are encouraged to attend 
assemblies. 
  
The use of this time of day should be purposeful and planned.  Staff 
attendance will reflect its importance to the ethos of the school.   
  
*None of the above will detract from statutory rights of withdrawal by staff or 
students. 

  
2. Other activities 

  
As a Catholic school with a distinctive ethos, many other activities will take 
place during the school year, which incorporate acts of worship.  At present,   
these include: 
  
Sacramental liturgies, such as Mass on Holy Days of Obligation, Mass on a 
half-termly basis, class Masses in lower school, Year 7 new intake Mass on 
the first day and Year 11 Mass of Celebration. 
  
Non-sacramental liturgies, such as reflections in the Quiet Room for students, 
staff and both, prayer as part of the RE curriculum and reconciliation services 
in Year 7.   
  
Staff and students may use the Quiet Room for private reflection and prayer. 

  
3. Timing 

  
Tutor time lasts for 15 minutes from 8.30-8.45a.m.  This allows tutors time to 
complete registers, give out notes and for House Managers to speak to 
students following the main year group Act of Worship.  A period of time, 5 
minutes or so, is to be devoted to the Act of Worship in tutor rooms and this 
should be at the beginning of the registration period. 

  
A clear distinction exists between act of worship and assembly.  A gathering 
of a group of individuals (assembly) will take place for several purposes, with 
different groups (House, year group, tutor group).  The occasion may be used 
for some administration, reminders about rules, positive reinforcement e.g. 
presenting awards/certificates.  This should not however detract from 
the message of the person leading the act of worship.  Within the 
assembly, there shall be (through a variety of approaches, development of a 
theme, readings, visual images, drama, invocation, prayer) a collective act of 
worship.  

  
In a Catholic school, such acts of worship will invariably be Christian in 
character, and by devoting the start of the school day to such activities and 
use of specific locations, involving the majority of teaching staff, the act of 



worship will have a ‘special time and place’ within the day and within the 
culture and traditions of the school. 
  

4. Involvement 
  

As already indicated, staff at all levels are involved in a range of ways.  In 
order to encourage and support such involvement, the Chaplain as well as 
Senior and Pastoral staff will be available to advise on themes, approaches, 
resources, etc. and to encourage the involvement of students, staff and 
visitors. 
  

New staff, e.g. Teach First candidates, NQTs and Trainees, (although all staff are 
welcome) receive training with regards to being a form tutor and they receive a 
separate session on Collective Worship from Mrs Thompson.  
 

Monitoring and Evaluation 
  

The LT, House Managers and the Headteacher will monitor and evaluate the quality 
and range of students’ experiences mainly through attendance and observation and 
by feedback to the LT and at House Meetings.  Staff who lead assemblies are asked 
to keep a brief record of the theme, materials used, etc. in the Collective Worship 
file in the staffroom.  This will avoid repetition, allow monitoring and evaluation to 
take place and will inform future planning.  This is also to ensure compliance with 
statutory requirements.  

  
On a bi-annual basis, staff and students (a cross-section of) will be asked to 
complete an evaluation sheet on Collective Worship throughout the school.   

  
The named member of the LT responsible for Collective Worship is Mr Bennett.  The 
Chaplain will cover for absent leaders of assemblies, otherwise it is the responsibility 
of the House Manager. 

  
Statutory Rights 
Complaints and Withdrawal 

  
In compliance with statutory requirements, procedures exist for complaints to be 
made under Section 23 for non-delivery of the curriculum if parents/guardians feel 
that the school is failing to provide a daily Act of Worship in line with the law.  The 
line of complaints begins with the Headteacher progressing through Governors and 
the Archdiocese as appropriate. 

  
Parents’ rights, established in the 1944 Act, re-stated within the 1988 Education Act 
and not affected in the 1993 Act, still provide for the withdrawal of children from the 
Act of Worship.  It remains the school’s responsibility to supervise children who are 
withdrawn from worship, wholly or partly.  The Assistant Headteacher for pastoral 
will make provision for such supervision where required.  Parents/carers wishing to 
exercise this right should contact the Headteacher in the first instance. 

  



Reference to the School Prospectus, however, indicates that the particular nature of 
the Catholic Christian ethos of the school is such that withdrawal from all such 
activities whenever they occur would present considerable practical difficulties.     
  
 
Reviewed on: May 2017 
 
Next Review Date: May 2018 
 
Reviewed by: ……………………………………………………………….. 
(Signature)  
  



Equality Impact Assessment  

 

Title of Policy, Decision, Practice or Programme: Collective Worship 

Department: Leadership Team 

Responsible Officer: Paul Bennett 

Date Completed: May 2017 
Date Review Required: May 2018 
 

1. Aims:  Please identify the main aims of the policy, decision or function? 
 

To highlight the daily opportunities for worship 

 
2. Impact upon different sections of the School / Community / Staff Groups: 

It is essential that policies, decisions, practices and programmes advance equality of 
opportunity and foster good relations within the community, and do not leave the 
School vulnerable to discrimination claims.   

 
 

Equality 
Strand 

Issue 
How will this be taken 
into account? 

General 
Issues 

No issues  

Age No issues  

Disability – 
Including 
Carers 

No issues  

Sex 
(Gender) 

No issues  

Transgender No issues  

Race 
(Ethnicity) 

No issues  

Pregnancy 
and 
maternity 

No issues  

Religion or 
Belief 

No issues  

Sexual 
Orientation 

No issues  

Community 
Cohesion 

No issues  

 



 
3. Indirect discrimination 

 

Are there any rules or requirements in the policy / decision that: 

a Can be met by a considerably smaller proportion of people from a 
particular section of the community? 

b Is to the disadvantage of that group? 
c Cannot be justified by the aims and importance of the policy? 
 

If all three conditions apply then there may be evidence of indirect 

discrimination.   

No 

4. Publishing the results of the assessment: 

 

Decisions This Equality Impact Assessment Report must be used to inform the 
Decision.  Attach the Equality Impact Assessment Report as an appendix in the 
Decision documentation. 

 

Policy This Equality Impact Assessment Report must be used to inform Policy 
development.  Attach the Equality Impact Assessment Report as an appendix in the 
published Policy. 

 

Practices and Programmes The Equality Impact Assessment Report must be used 
to inform Practice and Programme development. Attach the Equality Impact 
Assessment Report as an appendix in the Practice or Programme documentation. 

 
 

 


