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Appendix 1 statement of principles 

Expectations 

The primary educational mission of the Catholic school is the ongoing development of the potential of 
every person. It seeks to promote the well-being and freedom of every person, made in the image and 
likeness of God and finding fulfilment in God alone. This is the vision which shapes the daily life of a 
Catholic school as a community in which faith is expressed and shared and every member is invited to 
grow. 
 
However, we are also a teaching establishment in which children are expected to learn and teachers to 
teach; to this end students are expected to behave and work appropriately. They are also expected to 
contribute fully to both the curricular and extra-curricular life of the school and play a full part in the 
liturgical life of the school; parents are expected to support the school in achieving and maintaining high 
standards. 
 

3R’s are central to the relationship; 

 Respect for yourself 

 Respect for others 

 Responsibility for your actions 

 
Support to Improve Behaviour 

 

Where a student is identified as needing extra support in relation to social, emotional and wellbeing 
needs a student support plan Level 1 may be offered. Helping students improve their behaviour and 
take responsibility for their actions is a key principle of our behaviour strategy. Following incidents of 
unacceptable behaviour or after an exclusion we may implement a Behaviour Support Plan Level 2 or a 
Pastoral Support Plan Level 3. The student and their parents will be involved in setting up the plans. A 
refusal by the student to engage positively with Level 3 behaviour support or a serious one-off 
incident could lead to a permanent exclusion. 

 



 

2 
 

Staff will support our school by 

 setting expectations of high standards of work, attendance, appearance and behaviour 

 teaching lessons that are well planned and challenging 

 treating students with respect, modelling positive relationships 

 treating students in a way that is consistent, firm, but fair; encouraging the student to grow without 
embarrassment or humiliation 

 providing encouragement and support to all students 

 following safeguarding best practice 
 
 

Parents and Carers will support our school by 

 encouraging their child to take responsibility for their actions; 

 ensuring that their child attends school regularly, punctually and properly equipped; 

 informing the school of any concerns or problems that might affect their child’s work or behaviour; 

 supporting the school policies, rules and regulations regarding uniform, discipline and orderly 
behaviour and supporting the school if sanctions are necessary; 

 supporting the intervention strategies 

 encouraging their child to work hard, give of his or her best and develop his or her potential to the 
fullest; 

 ensuring that their child completes all homework and coursework assignments and hands them in 
on time; 

 encouraging their child to take a full part in the extra-curricular life of the school and support the 
extra-curricular activities of the school; 

 attending parent-teacher meetings and any other meetings which are arranged to discuss their child. 
 

Students will support our school by 

 treating all members of our community as members of the family of God 

 being polite and friendly to everyone you meet 

 attending school regularly and punctually, properly equipped for lessons 

 wearing the school uniform correctly so that you are a credit to yourself, your family and our school 

 arriving at lessons punctually 

 listening carefully and following instructions 

 behaving appropriately in lessons, following the class rules and supporting the right of all students to 
learn in a calm and happy atmosphere 

 reporting difficulties or problems to a member of staff who will help you reach a peaceful and 
satisfactory solution 

 moving around the school in a calm, orderly manner. In stairwells and corridors always stay to the 
left 

 not putting the health and safety of themselves or others at risk 

 respecting their property and the property of others 

 treating all school equipment respectfully and keeping the school environment clean and tidy 

 not chewing gum or eating or drinking in class (drinking clear water is allowed with the permission of 
a teacher) 

 keeping mobile phones out sight and switched off (if seen these will be confiscated) 

 leaving valuables at home and not bringing large sums of money to school 

 never being in possession of illegal substances or dangerous items (aerosols of any kind are not 
allowed in school) 

 maintaining the highest possible standards of behaviour on public transport and in public places 
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2. Legislation and statutory requirements 

This policy is based on advice from the Department for Education (DfE) on: 

 Behaviour and discipline in schools 2016 

 Searching, screening and confiscation at school 2018 

 The Equality Act 2010 

 Use of reasonable force in schools 2013 

 Supporting students with medical conditions at school 2017 

 Exclusion from maintained schools, academies and student referral units in England 2017 

It is also based on the special educational needs and disability (SEND) code of practice. 

In addition, this policy is based on: 

 Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and promote 
the welfare of its students 

 Sections 88-94 of the Education and Inspections Act 2006, which require schools to regulate 
students’ behaviour and publish a behaviour policy and written statement of behaviour principles, 
and give schools the authority to confiscate students’ property 

3. Definitions 

 

Misbehaviour is defined as: 

 Disruption in lessons, in corridors between lessons, and at break and lunchtimes 

 Non-completion of classwork or homework 

 Poor attitude 

 Incorrect uniform 

 Lateness to lessons and absenting from lessons 

 
Serious misbehaviour is defined as: 

 Repeated breaches of the school behaviour policy 

 Any form of bullying 

 Sexual assault, which is any unwanted sexual behaviour that causes humiliation, pain, fear or 
intimidation 

 Vandalism 

 Theft 

 Fighting 

 Smoking 

 Racist, sexist, homophobic or discriminatory behaviour 

https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/ukpga/2002/32/section/175
http://www.legislation.gov.uk/ukpga/2006/40/section/88
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 Possession of any prohibited items. These are: 

o Knives or weapons 

o Alcohol 

o Illegal drugs 

o Stolen items 

o Tobacco and cigarette papers 

o Fireworks 

o Pornographic images 

o Any article a staff member reasonably suspects has been, or is likely to be, used to commit 
an offence, or to cause personal injury to, or damage to the property of, any person 
(including the student) 

4. Bullying 

St Augustine’s RC High School is committed to providing a caring environment for all students so they 

can experience school life in a secure and safe environment. Students learn to care for each other 

throughout their time at school through such experiences as assemblies, tutor group activities, PHSE, 

work in subject areas, e.g. English, Drama, IT, Art, RE, History. 

Bullying is defined as the repetitive, intentional harming of one person or group by another person or 

group, where the relationship involves an imbalance of power. 

Bullying is, therefore deliberately hurtful, repeated, often over a period of time and is difficult to defend 

against. 

 

Ways of preventing and responding to bullying are discussed at the student council and with staff 

including Heads of Year, Form Tutors and Pastoral Managers. 

This policy sets out our tiered approach to behaviour and these processes and procedures are followed 

in relation to allegations of bullying behaviour. 

Details of our school’s approach to preventing and addressing bullying are set out in our anti-bullying 

policy. 

 

5. Roles and responsibilities 

 

5.1 The Governing Body 

 

The Governing Body is responsible for reviewing and approving the written statement of behaviour 

principles Appendix 1. 
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The Governing Body will also review this behaviour policy in conjunction with the headteacher and 

monitor the policy’s effectiveness, holding the headteacher to account for its implementation. 

 

5.2 The Headteacher 

The headteacher is responsible for reviewing this behaviour policy in conjunction with the Governing 

Body, giving due consideration to the school’s statement of behaviour principles. The Headteacher will 

also approve this policy. 

The Headteacher will ensure that the school environment encourages positive behaviour and that staff 

deal effectively with poor behaviour and will monitor how staff implement this policy to ensure rewards 

and sanctions are applied consistently. 

 

5.3 Staff 

Staff are responsible for: 

 Implementing the behaviour policy consistently 

 Modelling positive behaviour 

 Providing a personalised approach to the specific behavioural needs of students 

 Recording behaviour incidents in accordance with the school processes  

The senior leadership team will support staff in responding to behaviour incidents.  

 

5.4 Parents 

Parents are expected to: 

 Support their child in adhering to the school’s policies and procedures 

 Inform the school of any changes in circumstances that may affect their child’s behaviour 

 Discuss any behavioural concerns with the appropriate school staff promptly 

6. Student code of conduct  

Students are expected to: 

 Behave in an orderly and self-controlled way  

 Show respect to members of staff, other adults and each other 

 In class, make it possible for all students to learn 

 Treat the school buildings and property with respect 

 Wear the correct school uniform in accordance with school policy including no jewellery 

 Switch off mobile phones on school premises and grounds and ensure it is kept out of sight   

 Accept sanctions when given and ensure more appropriate choices are made 

 Refrain from behaving in a way that brings the school into disrepute, including outside of school 
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All staff will use back to basics behaviour management strategies in class in the first instance, 

students will then receive one verbal warning and a reasonable request before being given a teacher 

detention. Staff will consider removing the sanction should the students demonstrate re-engagement 

in their own learning and an acknowledgment of unacceptable behaviour.  We seek to ensure 

students become responsible for their own behaviour choices. 

Positive recognition points are recorded during the lesson and 3 points result in a signature on the 

students’ standards card. 

Attitude to learning points are recorded each lesson on Sims and will be used to apply both rewards 

and sanctions. 

Staff consistently seek to highlight positive behaviour and attitude. 

7. Rewards and sanctions 

Rewards 

At St Augustine’s we encourage students to take responsibility for their own actions and seek to reward 

those students who consistently make positive choices in the learning environment. 

Good behaviour is rewarded to encourage self-discipline and raise the self-esteem of all students.    

At St Augustine’s, we encourage good work and behaviour by using a wide range of rewards including:  

  

  Verbal praise 

  Written comments in exercise books 

  Postcards/emails/text messages to parents/carers  

  Headteacher’s praise 

  SLT Afternoon Tea 

  Certificates or prizes through rewards assemblies 

  Positions of responsibility 

  Social visits and activities  

 

Standards cards will be signed when students achieve named standards 

Completed standards cards mean access to various prize draws and rewards every half term 

Attendance is a priority and good attendance is recognised via rewards assemblies. 
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Sanctions 

Where students choose to make the wrong choices, which affect their learning or the learning of others, 
a range of sanctions will be applied. 

There are a range of strategies which may be used in cases of unsatisfactory work or behaviour, 
dependant on the level of concern or the number of issues arising. These include, but may not be 
limited to: 

 Verbal reprimand 

 Contact with parents/carers 

 Detention on an escalating scale 

 Referral to Head of department/faculty, head of year and senior leadership  

 Report cards 

 Withdrawal of privileges 

 Removal from lessons  

 Internal isolation 

 Fixed term or permanent exclusion (in line with Dfe statutory guidance)  

 

The behaviour management process within the classroom is as follows: - 

1. Staff will use ‘back to basics’ behaviour management strategies and those strategies 

recommended for specific students via the SEND handbook/pupil passports. 

2. Should students choose not to respond positively a 1:1 verbal warning will be given, if there is 

then a refusal to accept a reasonable request, detentions will be issued on an escalating scale for 

non-attendance 

Walkabout – staff may be called to mediate and will attempt to ensure the student accesses the 

learning in the classroom. Should it be necessary for the student to be exited to another classroom 

i.e. the student is non-compliant with teacher requests for improved behaviour/attitude and is 

affecting the learning taking place in the classroom, then a further sanction may be given.    

On-call – where a student refuses to be exited, or there is a serious one-off incident on-call staff may be 

sent for and the student will be removed and placed in our remove room. This is a serious case of non-

compliance and demonstrates a lack of self-discipline and disrespect for others in the school therefore 

they will work in silence until the staff feel they are ready to access the classroom environment. 

       Internal isolation 

       We may use the isolation room in response to serious or persistent breaches of this policy. Students 

can ONLY be referred to the isolation room via SLT, and, where feasible, they will be expected to 

complete the same work as they would in class. 
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Timings of the day may vary for students in isolation and parents/carers will be informed of this 

strategy. 

Misbehaviour in isolation may result in an extension to the isolation or a fixed term exclusion. 

 

Restorative approaches will be used to rebuild relationships and restore harm done. 

 

Exclusion – The Headteacher has the right to exclude a child from their school either for a fixed 

period or permanently on disciplinary grounds. This is a serious sanction and will be used as a last 

resort where other sanctions are ineffective or not appropriate. Any exclusion will be conducted in 

accordance with current statutory guidance issued by DFE. 

 

 

7.1 Off-site behaviour 

Sanctions may be applied where a student has misbehaved off-site when representing the school, such 

as on a school trip or on the way to or from school or misbehaviour at any time, whether or not the 

conditions above apply, that could have repercussions for the orderly running of the school or poses a 

threat to another student or member of the public or could adversely affect the reputation of the 

school.   

 

7.2 Malicious allegations 

Where a student makes an accusation against a member of staff and that accusation is shown to have 

been malicious, the headteacher will discipline the student in accordance with this policy.  

Please refer to our safeguarding policy/statement of procedures for dealing with allegations of abuse 

against staff for more information on responding to allegations of abuse. 

The Headteacher will also consider the pastoral needs of staff accused of misconduct. 

8. Behaviour Management 

At St Augustine’s we endeavour to empower our students to make positive behaviour choices and base 
our behaviour management systems on the principles of Restorative Practice where the individual 
reflects on their decisions and considers ways, they can put things right.  

 

8.1 Classroom management 

Teaching and support staff are responsible for setting the tone and context for positive behaviour within 

the classroom. 
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They will: 

 Create and maintain a stimulating environment that encourages students to be engaged 

 Develop a positive relationship with students, which include: 

o Greeting students at the start of lessons 

o Establishing clear routines 

o Communicating expectations of behaviour in ways other than verbally 

o Highlighting and promoting good behaviour 

o Concluding the lesson positively and starting the next lesson afresh 

o Having a plan for dealing with low-level disruption 

o Using positive reinforcement 

 

8.2 Use of reasonable force 

In some circumstances, staff may use reasonable force to physically intervene to prevent a student 

from: 

 Causing disorder 

 Hurting themselves or others 

 Damaging property 

 

Incidents of physical intervention must: 

 Always be used as a last resort 

 Be applied using the minimum amount of force and for the minimum amount of time possible  

 Be used in a way that maintains the safety and dignity of all concerned 

 Never be used as a form of punishment 

 Be recorded and reported to parents  

 
All staff will comply with the Dfe guidance on Use of Reasonable Force. 

 

 

8.3 Confiscation 

Any prohibited items found in students’ possession will be confiscated. These items will not be returned 

to students.  

Prohibited items are:   

 • knives or weapons   

• alcohol   
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• illegal drugs   

• stolen items   

• tobacco and cigarette papers   

• fireworks    

• pornographic images 

• any article that the member of staff reasonably suspects has been, or is likely to be, used:  to commit 

an offence, or to cause personal injury to, or damage to the property of, any person (including the 

student).   

Mobile phones must not be switched on during the school day and will be confiscated if seen. Phones 

will be returned after school each Friday unless collected earlier by the student’s parent or guardian. 

The Headteacher and authorised staff can search for any item banned by the school rules which has 

been identified in the rules as an item which may be searched for. School staff can seize any prohibited 

item found as a result of a search. They can also seize any item, they consider harmful or detrimental to 

school discipline. 

Headteacher and staff authorised by them have a statutory power to search students or their 

possessions, without consent, where they have reasonable grounds for suspecting that the student may 

have a prohibited item. Staff can any search for any item with the student’s permission.  

Searching and screening students is conducted in line with the DfE’s latest guidance on searching, 

screening and confiscation (2018). 

 

 

8.4 Student support  
 

The school recognises its legal duty under the Equality Act 2010 to prevent students with a protected 

characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour may 

be differentiated to cater to the needs of the student. 

The school’s special educational needs co-ordinator will evaluate a student who exhibits challenging 

behaviour to determine whether they have any underlying needs that are not currently being met.  

Where necessary, support and advice may also be sought from specialist teachers, an educational 

psychologist, medical practitioners and/or others, to identify or support specific needs. 

Parents/carers are requested to inform the school of circumstances which may affect their child’s ability 

to cope with school life. 

https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
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Students may speak with their form tutor, pastoral manager, head of year or any member of staff if they 

are unhappy or struggling in any way. All staff are aware of their safeguarding responsibilities and the 

process for reporting any concerns to the DSL or their deputy. 

Pastoral managers may undertake assessments such as an emotional literacy assessment, and this may 

indicate a student would benefit from a Level 1 pastoral support plan. 

Should a student’s behaviour be the main cause for concern they may be placed on a Level 2 behaviour 

support plan (BSP). 

Where no improvement is noted following a BSP or there is a serious one-off incident or concern, 

students may be placed on a Level 3 pastoral support plan PSP. 

Unfortunately, where support has failed to prevent escalating behaviours or where a student continually 

abuses the school policy and allowing the student to remain in school would serious harm the education 

of others, a permanent exclusion would be necessary in accordance with the Dfe guidelines. 

9. Student transition 

To support a smooth transition to the next year, where possible, students have transition sessions with 

their new teacher(s). In addition, form tutors will discuss any issues or concerns with their form group.  

To ensure behaviour is continually monitored and the right support is in place, information related to 

student behaviour issues may be transferred to relevant staff at the start of the term or year. 

Information on behaviour issues may also be shared with new settings for those students transferring to 

other schools.  

 

10. Training 

Staff at St Augustine’s are provided with training on managing behaviour, including proper use of 

physical intervention, as part of their induction process.  

Behaviour management will also form part of continuing professional development. 

 

11. Monitoring arrangements 

This behaviour policy will be reviewed by the Headteacher and Governing Body regularly. At each 

review, the policy will be approved by the headteacher. 

 The written statement of behaviour principles will be reviewed and approved by the full Governing 
Body every year.  

 The Governors’ will review behaviour for learning information to include fixed term and permanent 
exclusion data, broken down into learner sub groups, each term.  
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 Heads of Year will routinely monitor standards of behaviour on a weekly basis and implement staged 
interventions in consultation with department leaders and parents as appropriate.  

 The Senior Leadership team will monitor students’ behaviour though analysis of a Sims and CPoms 
data and monitor the distribution of rewards. 

 

12. Links with other policies 

This behaviour policy is linked to the following policies: 

 Safeguarding policy 

 Anti-bullying policy 

 Equality and Diversity policy 

 SMSC policy 

 E-safety policy 

 Attendance policy 

 Uniform policy 

Appendix 1: written statement of behaviour principles 

 

 Every student understands they have the right to feel safe, valued and respected, and learn free 
from the disruption of others 

 All students, staff and visitors are free from any form of discrimination 

 Staff and volunteers always set an excellent example to students  

 Rewards, sanctions and reasonable force are used consistently by staff, in line with the behaviour 
policy 

 The behaviour policy is understood by students and staff 

 The behaviour policy explains that exclusions will only be used as a last resort and will be 
conducted in accordance with the current DFE guidance. The Governors acknowledge the Head 
teachers' right to exclude a student on disciplinary grounds in accordance with the DFE guidance. 

 Students are helped to take responsibility for their actions 

 Families are involved in helping to deal with behaviour concerns in order to foster good 
relationships between the school and students’ home life 

The governing body also emphasises that violence or threatening behaviour will not be tolerated in any 
circumstances. This written statement of behaviour principles is reviewed and approved by the 
governing body every 12 months.  


